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(10) You have been scheduled for a voca-
tional reexamination diary review.

* * * * *

(c) * * *
Permanent impairment—medical improve-

ment not expected—refers to a case in which
any medical improvement in a person’s im-
pairment(s) is not expected. This means an
extremely severe condition determined on
the basis of our experience in administering
the disability programs to be at least static,
but more likely to be progressively disabling
either by itself or by reason of impairment
complications, and unlikely to improve so as
to permit the individual to engage in sub-
stantial gainful activity. * * *

* * * * *

§ 416.991 If your medical recovery was
expected and you returned to work.

If your impairment was expected to
improve and you returned to full-time
work with no significant medical limi-
tations and acknowledge that medical
improvement has occurred, we may
find that your disability ended in the
month you returned to work. Unless
there is evidence showing that your
disability has not ended, we will use
the medical and other evidence already
in your file and the fact that you re-
turned to full-time work without sig-
nificant limitations to determine that
you are no longer disabled. (If your im-
pairment is not expected to improve,
we will not ordinarily review your
claim until the end of the trial work
period, as described in § 416.992).

Example: Evidence obtained during the
processing of your claim showed that you
had an impairment that was expected to im-
prove about 18 months after your disability
began. We, therefore, told you that your
claim would be reviewed again at that time.
However, before the time arrived for your
scheduled medical re-examination, you told
us that you had returned to work and your
impairment had improved. We reviewed your
claim immediately and found that, in the
16th month after your disability began, you
returned to full-time work without any sig-
nificant medical restrictions. Therefore, we
would find that your disability ended in the
first month you returned to full-time work.

[50 FR 50137, Dec. 6, 1985]

§ 416.992 The trial work period.
(a) Definition of the trial work period.

The trial work period is a period during

which you may test your ability to
work and still be considered disabled.
It begins and ends as described in para-
graph (e) of this section. During this
period, you may perform services (see
paragraph (b) of this section) in as
many as 9 months, but these months do
not have to be consecutive. We will not
consider those services as showing that
your disability has ended until you
have performed services in at least 9
months. However, during this trial
work period we will evaluate your
earnings under the income and re-
sources rules in subparts K and L of
this part. This means that if your in-
come or resources exceed the limita-
tions, you will not be eligible for pay-
ments even though you have not
worked a full 9 months. (See paragraph
(e) of this section.) After the trial work
period has ended we will consider the
work you did during the trial work pe-
riod in determining whether your dis-
ability ended at any time after the
trial work period.

(b) What we mean by services. When
used in this section, services means any
activity, even though it is not substan-
tial gainful activity, which is done by a
person in employment or self-employ-
ment for pay or profit, or is the kind
normally done for pay or profit. If you
are an employee, we will consider your
work to be services if in any calendar
year after 1978 you earn more than $75
a month ($50 a month is the figure for
earnings in any calendar year before
1979). If you are self-employed, we will
consider your activities services if in
any calendar year after 1978 your net
earnings are more than $75 a month
($50 a month is the figure for earning in
any calendar year before 1979), or you
work more than 15 hours a month in
the business. We generally do not con-
sider work to be services when it is done
without remuneration or merely as
therapy or training, or when it is work
usually done in a daily routine around
the house or in self-care.

(c) Limitations on the number of trial
work periods. You may have only one
trial work period during a period of en-
titlement to cash payments.

(d) When the trial work period begins
and ends. The trial work period begins
with the month in which you become
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